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NOTIFICATION

: . N2'A.2801112!2013--DC&MA, ;thg r31t -Februai* zgino, In pursuance to the paragraph I I (eleven)
..,,.,oftttesixthSphedpleto-thei-gnstitutionoflndia,thefollowingRulis,afterreceiving'asse-ntoftheilop,ble

Goverrdr of M izoram o n oia .oz.zoz o I j i;i"uy il lil#;;;enera I inform ati on.
:: "'l

:: ,-:,, ., , .'jthe ]Vlara Autonomous District Council (General) Service Rules, Z0lgr.

Sangdingliana,
Secretary to the Govt. of Mizoram,

District Council & Minority Affairs Deptt.
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i.._TtrTE MARA AUTONOMOUS DISTRICT COUNCIL

lCrNr'n LL) SERyICE RULES, 2019

ii.; .=:,.i''--;;n:;;:i--iln=,'exeroise;sf-the powers egnferred by sub-paragraph (7) of paragraph2
,':i i::'.r,r:-of,.the'Sixth'Sehedule to the Constitution of India, read with clause (h) of sub-

.:.'...,i..' :" paragl;aph (6):of,pangmph,2,.of the Sixth Schedule, the Mara Autonomouq District
.i"i::i!- ::i ia;:'.:Co.uncif:'with:thaapproyal,'of the Governor of Mi2oram, makes the following rules
- .'1.'. ; -..'...,. f,or.thecdnstihrtionofthe.MaraAutonomous District,Council General Service and for
i:*!,-ii:.,,,:i.r:i'Jhe.improvement",andregulation of the conditions'of service of officers appointed

under these rules, napely:-
:r1 ', t

l-:;':.:i'r''! ,"',*,,,,;'i: ii:i.];111s1'2;r i j,r::The;MAia.-AUtOnOmOUS DiStfiCt COUnCil (Genefal) ServiCe RUleS, 2019.

Part-I'
Prelimipary

:- lj.-., ':.(1) These rules may be
..',::.::..:' ,i, Autonomous District

Service Rules, 2019.

Short title and-,-,-:
comrnence6plf..:,,

called the Mara
Council (General)

;- r::.: li::-(2) They shall come into force with effect from the
date of their publication in the Mizoram
Gazette.

aL. In these rules, unless there is anything repugnant to
the subject or context:-

(i) "Appointing Authority" means the
Executive Committee of the Mara
Autonomous District Council;

(ii) "Constitution" means the Constitution of
India;

(iii) 'oDistrict Council" means the Mara
Autonomous District Council;

(iv) "DPC" means the Departmental
Promotion Committee constituted by the

Executive Committee of the Mara
Autonilmous District Council;

(v) "'Executive Committee" means the

Executive Committee of the Mara
' Autonomous District Council;
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(vi) 'eGovernment" means the
of Mizoram;

(vii) '-qGovernor" means the
, Mizoram;

Ex-l05l2O2o

Government

Governor of

(viii) 'Member of the Service', m.eans a
" person appointed in a substantive

capacity to any grade of the Mara
Autonomous District Council General
Service in accordance with these rules;

(ix) "Recruitment Board" meani thi Maia
Autonomous District Council
Recruitment Board constituted by the
Executive Committee of the Maru

. Auronomous District Council;

(x) "schedule" means a Schedule appended
to these rules;

(xi) "scheduled Tribe" means such tribes as
are specified by the President of India
under Article 342 (l) of the Constitution
of India as modified by law made by
Parliament from time to time in so far as
tlie spocification pertains to the state of
Mizoram;

.Conqtitution of the
Service. .

(xii) "Sbrvice" means the Mara Autonomous
District Council General Service;

(xiii) "lState" means the state of Mizoram;
.l

(xiv) "Year" means Calendar Year.
' '- it{ ;'"' :

(1) There'shall be constituted a Service to be
known - as the Mara Autonomous District
Council' General Service.

(2) The S"*i." shall consist of the following
persons, namely:-

3..

Part - II
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:: r -i'.i i:.::-ir.-:jr:l :::i.-:.::,.: ::!ri:;r::. .:i-'.: r. i': . (i) all perSOnS already appointgd tO thC
r'.i'.iil;!ll:; I;{,;.::- r,:. t::'.,' :,', .::.. :, t;' eXiSting pOStS aS mentigned in
,:,-,,,-,-i:.:r,: ',- -:.':.. :. ' :.. Schedule-I appended to these rules,
ir{ !i!!, !!!i- ,.'!...,,i.,...,i,:::.i,r.,,; :..: ; .,:..:- befOfe thg Cgmmengemgnt Of theSe

rules;i-r i,'-

'i1.t- it.,;:vs,-= =i^Glassification..,:i:,,".:i'L ;.4.',,,:., (l) The Ser,vice shall have the following grades,
iii:\t!i..-.j'* namely:-

.,, : .";:li1q-:i.;, r ' :...;- ::,t.: .. (ii) SelgCtiOn Gfade;

,ri' r jrt;ijr:i' ,'1;;;'ri:.,.:i! : . r ,.,: (iiD Junior Administrative Grade;

, t : ! l.i,:i;.i-:i i;;:,i-. (iv) .Senior Grade;
,

, -r : -: i,:;.ij..'r -1rr- 4:rrr:. , r. r..,::' (v) Junior Grade tAt; and

,-,'r: .!ii-t:!i-+: '!riz:{:.i .:- : (vi) Juniof Gfade 'B'.

: '.i',;:.;:':.;:-1: :l: :.i;:, -:tl: .. ; ;..:. .ll -:1,:.:. ::. l;::(2) MembefS Of the SefViCe belOnging tO the

;..,,,:::, :.,.,,.'.'-:t' . grades specified in clauses (i), (ii), (iii), (iv)
,;:,:.;:'.'.:;,::';,':l-;;,;. .:., and (V) Of SUb-rule (1) abOVe Shall be OffiCefS
:;, , ,:,;','r '. 

. 
-,,,, ,:. Of GfOup 'A' Gazetted rank.

,,..ir,r.:l:l:-.:. ,--r iii, :.-,,.. L.:: i...,-r:,r'tr,-:i : : ',.-,1,-'1 (]) MgmbefS Of the ServiCe belOnging tO JUniOf
:.';:;ii" :-; .:i::1;l :;- :r:::, , r r;l .-r: "::-: .l 

:1 ' Gfade tBt Shall be OffiCefS Of .GfOUp tB'

.;""'.'".,1,..:::., Qazettedrank.

.;'1r, r,i rili' .i":irl)esignation ' .:.;;.5;-:,i,,:MemberS Of the Service shall, at the commencement
'ri' -!:ji.i., ;:i-r :-j.r :..:..,... : ,':i :,.-',- ,.. :.:..-gf these ruleS, be designated aS mentioned in the
,1:.: r .i;.;;:{:i{.:i:i., ;i: , - .,,.:,:-... '.;....- schedule-I aopended to.these ruIes and such other
,-.i -, . ,-..:, .:. designations which the Executive Committee, with

...:.,i,j ;',j ;t';:. :r.r_ ..rj . . .,,, _ . . priorapprovaloftheGovemorrmay,decide.

Strength of the 6. (l) The authorised pennanent strength of the

(ii) ' all persons recruited to the Service in '
accordance with the provisions of these
rules, after the commencement of these
rules.

Service and nature of the posts therein at the

. commencemsnt of these rules shall be as

shown in the Schedule-I appended to these

rules.

Service.
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Part - III
,Recruitment. Disqqalification, Elisibilitv. Appointment. etc.

Ei-ios/2020
(2) The authorised permanent strength of the

Serviee and nature of the posts therein after the
commencement of these rules shall be
determined by the Executive Committee, with

. prior approval of the Governor, from time to
time.

7. ,,.,' (1) Recruitment to the Service in the Junior Grade' 'A'' after the commencement of these rules
shall be by the following methods:-

(i) Fifty percent (50%) of the vacancies
shall be filled by direct recruitment
through competitive examination to be
conducted by the Recruitment Board.

(ii) Fifty percent (50%) of the vacancies
shall be filled by promotion through
selection method from amongst gffigers
holding not less than five yedfs t!b'p.g!t
of Junior Grade 'B' undef the Dis-trict
Council.

(2) Recruitment to the Service in the Junior Grade
'B' after the commencement of. these rules
shall be by the following methods:-

(i) Fifty percent (50%) of the vacancies
shall be filled' by direct recruitment
through competitive examination to be
conducted by the Recruitment Board;

(ii) Twenty-five percent (25%) of the
vacancies shall be filled by induction
into the Service through selection
method from amongst Assistants 'with
Graduate in any discipline and who have

completed not less than eight years of
service in the grade; '."

(iii) Twenty-five percent {25%) of the

vacancies shall be filled by induction
' into the Service through limited

-5-

i.



Ex-10512020

L,

-6-
departmental examination and officers
holding not less than five years the post
of Group 'B' (Non-Cazetted) under the
District Council shall be eligible to
appear at the examination: 

:

Provided that the officer shall
possess a degree in any discipiine of any
university recognised by the Central or
State Government.

Subject to the provision of these rules,' the
metirod or methods of recruitment to be

adopted for the purpose of filling any
particular vacancy or vacancies in the Service
as may be required to be filled during,any
particular period of recruitment and , the
number of persons to be recruited by -each
method shall be determined on each occasion
by the Executive Committee in consultation
with the Recnritment Board.

No person- '

:. - (i) who has sntered into or contracted a

marriage with a person iraving a spouse

living, or

(ii) who, having a spouse living, has entered

into or contracted a marriage with any
person, shall be eligible for appointment
to the Service:

Provided that the Executive
Committee may, if satisfied that such

marriage is Permissible under the
personal lavr applicable to such person

and the other parry to the marriage and

there are other grounds for so doing
exempt any person from the operation of
this rule.

:-i.r.. i

Disqualification for 8.

,, ',vi;ii i,o:-dPp-ointme&t. ,-,, ; ;2=.1tt ,'"
:-:i:?-:-': j-;1'4 !.,j.,:l ii 1: :].!::1!1-?'

r;n ir^:-__

t: iLr.j :.,.?- ulj,i i1. r,1. i.I L :r rilr-,,.r-a iii;?

Eligibilify for
Direct Recruitment.

In order to be eligible to appear at the competitive
examination, a candidate must satisff the following
conditions. namely:-

(i) He must be a citizen of India;

9.
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(ii) He must hold a degree in any discipline

of any university recognised by the
Central or State Government;

(ii| He must have attained the age of Zl
(Twenty-one) years and must not have
attained the age of 35 (Thirty_five)
years on the last date fixed for receipt of
applications:

Provided that the upper age limit
may be relaxed by 5 (Fivij y"*i in the
casc of candidates belonging to
Scheduled Tribes.

(iv) He must be a permanent resident of the
District Council area;

(iv) He must possess knowledge of, Mara
language of at least Middle School
standard.

All appointments to the Service, after the
cofirmencement of these rules, shall be made
by ,the Executive Committee and shall be
notified in the Mizoram Gazette.

No such appointment shall be made except in
the manner specified in rule 7.

All appointments to the Service shall be made
to the appropriate grades of the Service and not
against any specific post.

All the appointments to the Service in the
higher grades shall be made only by promotion
in accordance with the appropriate provisions
under these rules.

.t '

A competitive examination for direct
recruitment to the Service shall be held at such
intervals as the Executive Committee may, in
consultation with the Recruitment Boird,
determine from time to time. The dates on
which and the places at which the examination
shall be held may be fixed by the Recruitment
Board.

..,' ;;,";r'i,,, i-,.i,'iri ;t, (2)

(3)

(l)

$::
,t:;:



t'!-

".'

Ex-70512020

i::.r:.r-4 +". :1,.,(2)

;r,ir..(5)
:; i.r::

,. ::.
-.: -.- ..
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The examination shall be conducted by firp
Recruitment Board in accordance with the
syllabus as per Schedule-Il and the
Regulations as the Executive Committee may
prescribe from time to time.

Whenever a vacancy or vacancies required to
be filled by direct recruitment under clause (i)
of sub-rule (1) and clause (i) of sub-rule (2) of
rule 7, the Recruitment Board shall invite, by
adverti'sement and in at least two local
neihspapers in two consecutive issue,

applications in such form as it may determine
from intending candidates who possess the
prescribed qualifications. The advertisement
shall indicate the number of vacancies: and

shall contain all necessary information relating
to the recruitment.

The Recruitment Board shall pr.p*" 'und

forward to the Executive Committee a list of
successful candidates who appeared al the

examination in order of merit.

Candidates whose names are included in the

list piepared under sub-rule (4) above shall be

considered for appointment in the order in
which their names appear in the list and they

may be appointed by the appointing authority
in the vacancies notified under sub-rule (3)

above.

'' (6) Inclusion of the name of a candidate in the list
prepared tmder sub-rule (4) above shall not

candidate.

To filI a vacancy or vacancies required to be'

frlled by selection method under clause (ii) of
sub-rule (l) and clause (ii) of sub-rule (2) of
rule 7, the DPC shall determine the number of
persons who will be considered from"out of
those eligible persons in the feeder grade and

take all necessary steps well in advance so as

to finalise the list of persons considered

eligible for filling such vacancy or vacancies'
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..:,, ;,i:!;,:,,

i a!--!"; i:r !l

i;i. ,:r .::r.i;t::r.i.,,a.:' ,r, (3)

{4)
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The_following criteria shall be observed by the
DPC for preparation of select list-

(i) merit with due regard to seniority;

(ii) suitability and over au performan;" ;;'
the persons; and

(iii) assessment of Annual Confidential
. Reports (ACRS) of the persons who are
considered eligible for filling such
yacancy or vacancies.

The names of the persons recommended by the
DPC for promotion or induction to the Service
shall be submitted to the Executive Committee
for approval.

Appointment to the Service against 25o/o of the
vacancies in the Junior Grade oB, under clause
(iii) of sdb-rule (2) of rule 7 which may..occ_ur,
from time to time in the authorised p.**."t
strength of the Service shall be made through a
limited departmental examination.

A limited departmental examination shall be
held by the Recruitment Board at such
intervals as the Executive Committee may
detennine from time to time.

The exarnination shall be in accordance with
thii'syllbbus as per Schedule-Ill appended to
these rules.

The Requitment Board shall prepare and
forward to the Executive Committee a list of
successful candidates who appeared in the
examination in order of merit.

(2)

- :.-'- :

:. r,r --1--,i_i__ j!,_i ;-:- li i:i!:

Departmental 
,

. i.- r. . (3)

.:t-i 
":,i.t,

.;1i.:'r' ii!.i i

,: 13..;,, (l)
.I :. l;ri:-:.

i.;1-"i",.i_ti l

(2)

rsical

Physical Fitness.

Trainin Con

13. No candidate shall be appointed to the service unless' 
he/she is declared, after such medical examination, as
the Executive Committee may prescribe to be
mentally and physically sound and free from any

Part - IV
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i'i;r;i::-!':ia; ;:ldefeots likely to interfere with the discharge of,

his/trer duties.

A candidate by direct recruitment shall report
for duty before the autho?ity on the date
specified in the order of appointment. i

Notwithstanding anything contained in sub-
rule (1) the appointing authority may on the
application of the candidate, if satisfied that
there are good and sufficient reasons for doing
so, by order in writing, grant such further time
as.it may deem necessary.

The appointment of a candidate who fails to
assume charge of the post within the time
specified in sub-rule (1) or within the further
time granted under sub-rule (2) shall . stand
cancelled.

Every person appointed to the Service by
direct recruitment shall be on probation for a

period ofone year.

The period of probation, for reasons to be
recorded in writing, fiay be extended by the
Executive Committee in the individual case but
the total period of probation shall not exceed

two years.

At the end of the perio.d of probation or the
extended period of probation, as the case may
be, the Executive Committee shall consider the

suitability of the person so appointed to hold
the post to which he/she was appointed.

If the Executive Committee decides that the

probationer is suitable to hold the post to
which helshe was appointed, it shall issue an

order declaring hinr/her to have satisfac..torily

completed the period of probation and such an

order shall have effect from the date of expiry
of the period of probation, including extended

period, if any, as the case maY be.

.t:::'ri[5. i:'.;'(1)
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Trainlng.. ,,,,

Confirmation.

- ll - Ex_$S1ZAZA

. :. , (5) The Executive Committee may, at any time

: : p.rovided that the grounds for the
. .. discharge shall be clearly indicated in his/trer

discharge order.

:,!6. ,,A rye1ler of,the Service shall undergo such training
, ., as the Executive Committee may prescribe from time

outside the state. ." '

. . : ,_. .. ):.:i..' t

17. A probationer who has been declared to have

lutisfactorily completed the period of probation shall
be confirmed in the Service:

Provided that once a member of the Sen,ice. has been confirmed in the Service, he/she shall not be
.. .: required to be confirned in each grade or post of the

Part= V
Miscellaneous.

18. The level of pay matrix admissible as per the Seventh
,. ,, Centrai Revision of Pay (as modified and extenrded to

,i . Rules, 2018 to the members of the Service shall be as. : . follows subject to revision by the Govemor from
time to time:-

(i) Sanior Administrative Grade: Level l3A of
Pay Mafrix (corresponding ro pB-4 37400-

-670 0+8900 GP pre-revised)

(ii) Selection Grade: Level 13 of pay Matrix
(corresponding to pB-4 37400-67600+8700

i GP pre-revised)

, (iii) Junior Administrative Grade: Level lZ of pay

(iv) Senior Grade: Level 1l of pay MatrixI (corresponding to PB-3 15600-39100+6600
' "GP 

pre-revised)

Pay.
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Junior Grade 'A': Level 10 of Pay Matrix
(corresponding to PB-3 I 5600-39100+5400
GP pre-revised)

: . 4; i i tr { YI- 11;-} !i! rf t:i il'

.i l'.i_':._-i'.-:.: i,. i.!r.'.1 !,_,

;.',,,,.,,,.(vi) Junior Grade 'Bo: Level 8
',:,-:;,,;, (corresponding to PB-z

4600 GP pre-revised)

of Pay Matrix
9300-34800+

:".-i:--:t: -:Ilpfgme.ntr-:i;: ..'i :i,; :.r;19,- .:,The first increment due to a member of the Service in

=i,i'.-.i.jj-i,i"aj "'.1.1:i: 
:r:,',:.t:.;.;1-;:-i;,-'.,: -:-...r'r,:.lf9viSed pay StruCfufe Shall aCCrue on the SUCcesSful

completion of the period ofprobation.

Subject to the provision of sub-rules (2), (3),
(a) and (5) below, promotion of the members
of the Service to the Senior Grade, Junior
Administrative Grade, Selection Grade and
Senior Administrative Grade shall be made in
consultation with the DPC on the basis of
merit with due regard to seniority.

For filllng up of vacancies in Senior Grade,
members of the Service in the Junior Grade
'A' who have rendered regular service in the
Junior Grade 'A' for a minimum period of five
years shall be eligible for consideration for
promotion

For filling up of vacancies in Junior
Administrative Grade, members of the Service
in the Senior Grade who have rendered regul4r
service in the Senior Grade for a minimum
period of five years or. with not less than
twelve years service counted from the date of
entry into Junior Grade 'A' out of which
he/she should have rendered regular service at
least three years in the Senior Grade shall be
eligible for consideration for promotion.

;., .;,,,,:.,, (3)
: i;a"' ,:": - i;'i

(4) For filling up of vacancies in Selection Grade,
,i members of the Service in the Junior

Administrative Grade who have rendered
,.' regular service in the Junior Administrative

Grade for a minimum period of five years or
with not less than eighteen years service
counted from the date of entry into Junior
Grade .'A' out of which he/she should have

l

::.-,ira: i
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eligible for consideration for promotion.

(5) For filfing up of vacancies in Senior
: Administrative Grade, mernbers of the Service

in the SeleCtion Grade who have ,lnJ...J
, regular servicb in the Selection Grade for a

,., minfmqm,period of five years or with not less
than twehty three yedis service counted fromi. the date'of entry into Junior Grade oA' out of,

service at least three years in the S"iffi;
, Grade shall be eligible for consideration for

promotion

The senigrity inter-se of the members of the
Service at its initial constitution shall be as
determined by the Executive Committee in
acc<irdance with the opders and instructions in
force bbfore the commencement of these rules.

The seniority inter-se of the rnembers of the
Service, pppointed after the commensement,o-f,
these rules gn lhe basis of result of competitive
examination sliall be determined accordift i;
the Merit List prepared by the Recruitment
Board. ,

t,

.,. 7t..,(t)

.'rir.r:: :l "

r !:. , :.::: _

: -:

,, ,,,,,-.(3) ..ffhere,two persons are placed at the same
,..r .; .; :, , position of tfue Merit I ist, the person senior in

age shall, be.,se$ior to the other.

(4) Where persons are recruited to the same gr4de
::i ,., . by, promo{ion,,.g.riby direct recruitment ,on the

, ,,. same dale, the:.Berson recruited by promotion
, .: shall take preoedence over the direct recruit

. ,,,,(5) The Executive Committee shall prepare and
: publish a Seniority list of members of the

Service in all grades from time to time and the
list so published shall be used for the purpose
of consideration for promotion to the next
higher grade. '
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: i :.-r i.,- ) i i il c i i:, .Rgfif_e.r.-r-f enti : ie
i -i

_:ii1j._,:: .--.:' :.:"-_ ::.-.. r,..::_t-..:: .-:..

'.1 : : I 
" 
; : : ir ci-..rr.::: ; :roth gr:pfo_vision$ .,., 

: j ;,,23,
...,;,..:, .i-.; _,,;;:.,r€,fati[T-tgr;:ii;,-i,; --i:,.,;i; i;;:,.,,,,":

', -, r: ;:i,iii'1:,.1r:;r-fQDditiOn*r E.; : u I :,i:r,- ; ii. :: . :,

:r.r.-r:i-ri: i;, ,l,Of S€fyiCOo .,.,,,,iii.,r, i,,.i:i, ,.

, ,,22. a rn"rru*l-"i". Service shall retire from service or
;' ..',...., the afternoon of the last date of the month in which

he attains the age of 60years:

,:, Provided that the member of the Servics whose
. , date of birth is the l't day of the month shall retire
,i:..from service on the afternoon of the last dayof the

preceding month on attaining the age of 60 years.

,;--(l) Notwithstanding anything contained in these
i.i'; rules, the Executive Committee shall have the
!i.:i right and power to transfer any member of the
r,,r Service to any post or position which is

equivalent rank or grade.

,,'26.,, ;All rules corresponding to these rules and in f'orce
,i:. i;:i:rlrnmediately before the commencement of these rules

are hereby repealed: :

Provided that any order made or action taken
under the rules so repealed shall be deemed to have
been made or taken under the corresponding
provisions of these rules.

Except -as provided in these rules, all matters
relating to pay, allowances, leave, ,pelsion,
discipline and other conditions of service shall
be regulated by the general rules framed or
adopted by the state govemment from time to
time.

Eoryer;ol,Jhol, i!,,. .tt',,,t,:Q,4,;,-'tWhere the Governor is satisfied that the operation of
Gov.,erngE-Io: ;l;ri-,:.;iii' :,i .1,"; &n) of these rules causes undue hardship in any
dispenservith,or,;.,tli: ,;,;r:.i; ti-ri:particular case, he may in consultation with the
yelax,any rrile. ,. ,",; ,,. ....,".",."-,Executive Committee, dispense with or relax that rule

:,"..to such extent and subject to such conditions as he
r:i .:may consider necessary for dealing with the case in a

just and equitable manner:

i i Provided that the case of any person shall not
:'-rbe dealt with in any manner less favourable to him

than that provided by any of these rules.

r,,If any question arises relating to the interpretation of
r,.these rules, it shall be referred to the Govemor whose

decision thereon shall be final.

i:

i! ri.- :

,.rRepeal and .
, r.Saving.',lri i;. {:i-'
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SCHEDULE - I
{See Rule 6 (1)} 

:

. :: ':::, 'AIJTHORISED PERMANENT STRENGTH OF THE
iN{ABA.AUTONOMOUS DISTRICT COUNCIL GENERAL SERVICE

1. Executive Secretary
2. Secrgtary to the District Council

..:.." .: .' -.: -

II. SELECTION GRADE
l. Art & Culture Promotion Officer
2. Planning & Development Officer
3. Senior Education Oflicer
4. Senior Local Administration Officer
5. Senior Re,ve-nr1e & Settlement Officer

." ,.1,. -. - .'-

JTINIOR ADMINISTRATIVE GRADE
12. Deputy Spcretary to the District Council -,.- . ,l

, 3.,,,,,Dleouty Secretary Ginance) cum Controller of Accounts - I
4. Deputy Secretary pPAR & p) I5. Divisional Administrative Officer (Tipa) I
6. Rural Development Officer : I

1:. 
.t:r*ta.y=!q9_?Id 

of School Educationt 
#

t
I

IIL

al !::!-:1

",::, ;

{,ij'ir.l ir.)l-:'}l li

IV. SENIOR GRADE
1. Assistant Art & Culture Promotion Officer
2. Circle Administrative Officer
3. Contro,ller of Examinations
4. Education Officer
5. Industrieq Development Officer
6. Local Administration 0ffioer
7. Planning Officer
8. Revenue & Settlement Officer
9. Road Transport Officer
10. Sports & Youth Officer
11. Under Secretary (GAD)
12. Under Secretary to the District Council
13. Under Secretary (DPAR & P)

w-@
Ex-10512024

Total 2

I
I
I
I
I

Total 5

I
I
I
1

I
I
1

I
I
I
I
1I
I
I

Trt"l 13
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v.

i

'rf A.J(rf i

iltEr.r,-
- ,. .'\!:!: . --

I
I
I
1

I
'- 1"

-l
I

I
t
I
I
I
3

I
1

-1
Total 2A

-16-
JUNIOR GRADE 'A'
l. Academic Officer
2. Adult Education Officer
3. Assistant tsducation,Offrcer (lU/S)
4. Assistant Education Offrcer (P/S)
5. Assiitant trndustries Development Officer
6. Assistant Local Adminishation Officer
7. Assistant Planning Officer
8. Assistant Rural Development Officer
9. Committre Officer
10. Editor of Debate
11. Information & Publicity Officer
12. Liaison Officer
13. Research 0fficer (A & C)
14. Research Officer (Planning)
15. Rev-enue Officer
16. Sanitation Officer
17. Sports Promotion Officer
1-8-, 

" $ oqiel .WsUb-r-e- -offi cer
-1 l,-i I l:i.i

VI. JUNIOR GRADE 'B'
1. Assistant Research Officer (A & C)
2. Assistant Research Officer (Planning)
3. AssistantRevenue Oflicer

, 4. AssistantSanitation Officer
5. $ssistant Social Welfare Officer
6. Assistant Sports Promotion Officer
7. Assistant Urban Development Officer
8. Circle Adult Education Officer
9. Cirele Education Officer
1-0.*Ia-dustriesj Exten s i on O ffi cer
':"..:.-" :ll

I
I
5

3

I
I
1'1
5

I
Total 20

t' 'The total effective strength of the Service - 61

/
1
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SCI{EDULE - IIk

{See Rule ll (2)l

Paper - f ,,,, ,.;.:, ,;;. ENGLISH

(t) Qomprehension of given passages.

(i, Usage and Yocabulary. . ,

(iit) Grammar.

(tt) Precis Writing.

(v) Essay Writing.

II. Paper - II . MARA

(t) Gramruar, etc.

(it) History and Culture of Maras.

. , (ii, Polit:ical History and Development of the Mara -
Autonomoas Distrtct CouhciL

j,, (iv) Advsnt,and worlcs of Christian Missianaries in -
Maraland.

(") Essay Writing.

The Candidates will have to answer the Mara paper
except where translation is invblved.

Ex-10512020

t:

- 100 marks

I5 marlcs

l0 marks

35 marks

l5 marlcs

25 marl<s

- 100 marks

25 marlcs

20 marks

20 marlcs

20 marlcs

15 marlcs

Mara languagetnNote:
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Paper - EH+ ie';:,,-,;o GENERAL STUDIES - I - 100 marks

The History of Modern India will cover
history of the country fro* about the
middte of nineteenth century and would
also include questions on important

20 marla

trrrff..\ !,1 j!t.t,!t..

(i) Physical - Pltysiography of India,
Climate oflndia.

(it) Resources Sozls of India,
Natural Vegetation, Mineral
Resources, Energt Resources.

A gri cul ture and I ndus trie s.

Transport and Communications.

Demography Growth,
distribution and density of
population, demographic
characteristics.

(vi) Regional Planning and
Development.

S.imple'statistical analysis, graphs and diagrams.- l5 marks

Current events of national and international 25 marks
importance.

personalities who shaped the.freedom' movernent and social reforms.
. .a'

2, GoograSry of India.

(ii,
(iv)

(v)

{.],,*jle* },.!t ri i , ,ii'.'-},1fir[f.i]5-; .Paper - f.Vi! sr*a;-ks GENERAL STUDIES - II - 100 marks

" -: i -;: - -i:-:.r- 1, Gonstifirtion of India and Indian Polity. 60 marlcs .

(i) . Salientfeatures of the Indian Constitution.

(ii) Fundamental Rights, Directive
Principles of State Policy and
Fundamental Duties.
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(ii, Union Executive, Legislature
and Judiciary.

(iu) State - Eiecutive, Legislature and
Judiciary.

(u) Centre-State Relations.

pmergency Provisions.

Constitutioh.

(viii) Serttices under the
States.

(ix) Panchayati Raj and (Jrban Local
Governments.

(x) Constitutional Bodies - Election
Commission, (Jnion . public
Seriice Commission, .Finonce
Commission, National
Commission fon Scheduled Castes
and Scheduled. Tribes,
Comptroller and Auditor General
of India, Attorney General ar.d
Solicitor General of India.

(xi) Nonlowtitutional Bodies
National Human Rights
Commission, Central Vigilance
Commission, Lolqal and

, Lokayuktas.

(xil Sixth Schedule to the Constitution
of India.

Indian Economy.

(i) Salientfeatures of Indian Economy.

(i, Economic Planning in India
History of Planntng in India,
Method of Planformulation, Role,
composition andfunctions of NITI
Aayog and National Development
Council.

the

: : r I r.il

2. 30 marks
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(iil Budgetary Process' in l:ndia

Formulation of Budget'

Enactment of Budget,' Execution

of Budget, P arliatnentaA Co1ttro!-

i7 ruitt, expend:!1tre, Role of
i' inarwgt{ifti#ty.in" maratary' dnd

****#'6lrg. niiation WO)'

(u) Ecoramic Refortns 
-

Globalization, Liberalization
Privatization and Diiinu'511nent'

(vl Deu:elopment, Povery Alleviation

and 
-EmPloYment 

Generation

Programmes inlndia;

r{it Tfffi"U imPact of Science and

fechnqtory in the development of India'

-e.'ifu__-

(iv)

10 marks
3.

Resertte Bank of

&$.
t.:].l 

.
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SCHEDULE - III. 

- 

ll'

{See Rule 13 (3)}

,'.! ,, TS.YLLABUS FOR.THE MARA AUTONOMOUS DISTRICT COUNCIL
GENERAL SERVICE

DEPARTMENTAL EXAMINATION

Paper -l4,,tl r.,,n;.,1 , ;.; ENGLISH

IL

O Comprehension of given passage*

(it) Usag?-andVocabulary.

(iit) Grarnmar.

(tu) Preeis.Yfrriting.

(v) Essay Writing.

Paper : II., !,, r,.,.:,:-l.:;

l. Constitution of India.

(i) Salientfeatures of the Indian
Constitution.

(iil Fundamental Rights.

(iit) Directive Principles of State
Policy.

(i") (Jnion Executive, Legislature
and Judiciary.

(t) State - Executive, Legislature and
Judiciary.

(vl Centre - State Relations.

(viil Services under the Union and the' 
States.

(viii) Administrative Tribunal.

2. SixthSchedule to the Constitution of India.

3. The Mara Autonomous District Council
(Constitution, Conduct of Business, etc)
Rules, 2002 as amended upto date.

$]r'

%
Fx-tE;stzrJzl 

g

- 100 marks

l5 marlcs

I0 marks

35 marlcs

l5 marks

25 marlcs

- 100 marks

60 marks

20 marlcs

20 marlcs
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trt. Paper*Ill{r';;-r,p*'. 100 markl

:i.'::'..1:iii.j:,:. ! -:!1tr;.^: (i) The MAra AUtOnOmOUS DiStriCt
:r,,: ,i.'';;-,:r ,';-;*r Council (Agricultural Land

,:i;: i Settlement) Act, 2011.

::|;,!,::1.!}1\..}|:|.;':",:l:'.,:(i,)TheMaraAutonomousDistrict
,i::.=ir:i;.ii::;t'ai .i,r;nei Council (Non-Agricultural Land

!n,.r,.ira!,:t!i.\ i.ti.srrtri (iil The Mara Autonomous DistrictI r,1,

r;in.;ti iiu2lwiuitu{t, ' Council (Trading) Reguilation,
2012.

ri:tiii*;ii-Gii;i E'zst;it; (ri fhe Mara Autonomous District
. ' ,i;i P,;,;;i .';ii Council (Iaxes and Rent on

Buildings) Regulations, 20 I 3..i.t t ;; ;r :;l.t' ; i i i -l

i':.iu.i.*t!{}.ft tn !rucita (") Law on Land Acquiiition in India.

2, Cfrher,;Iadurs. \ ; 50 marlrs .

:?.-:.-.^_='.:.-::- r-'!=:.+....-= (i) The Mara Autohomous Districtt-/,.,:! !:.. ?1,.-!,: (village Council) Act, l9Z4 as
-l'nttn6-o .uu-'n1",' 

t'wtt tu'a qP
i.--: 'amendedupto date.

tli,rlrttiu,r.r i)i;,,,,-.,. (iil The Mara Autonomous District
,.ti.z.t: i,r tt'iiiat*t Council (EleCtiOn to YillAge
rti;,':, ,lilj ti rr5 Councils) Rules, 2014 AS

i "' amendedupto date.

:j!::..:t:::\-.::.-. !'':i:i:,:^!. (ii) The Mara Autonomous Dis;trictt,."\ i: tt:1;tt,i.-4.1\: -!,/1.\\1., t\, i

..:.: i :i.:.i: t -: -...;: -. Council (Public Health and
! . - I h , 

^Ati,-i ,1; . , Sanitation) Rules, 2012.

-- /. \(iv) The Mara Autonomous District..; t rr /r:, 4.,,+-.r,/,tr,\-/!.rre 1 t t,1

..:.,:{t,, ri! r,r\';t'i,,\., COUnCil (TfanSaCtiOn Of BUSineSS)

Rules, 2011./'

w. PaPer-f:Vt;::;::::''' - 100 marks

,ii:,r,.:; i',si.iri i--,,;i';11i1 i",:rl..n TheMizoramAutonomousDistrictCouncilFund- I5 marlcs

Rules,2018. I

2. General Financial Rules, 1963. 30 marla

,. t,, a
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O Chapter - 2
Financial
Control).

(il Chapter
Receipts).

(iit) Chapter - 4 (powers of Sanction)

(tu) Chapter - 5 (tsudget, Grants and
Appropriations).

3,," Cpyrttal Civil Services (Classification, Control and-
Appeal) Rules, 1965.

CHAPTER _ I

(i) Part.IV - Rule t0 (Suspension).

(ii) Parr V - Rule ll (penalties and
Discrplinary Authoiities).

(iii) Part VI - Rule 14 (procedure for
imposing maj or. penalties).

(iv) Part VI - Rule 16 (procedure f-or
imposing minor penalties).

(v) Pam VI Rule 18 (Common
proceedings).

F,undamental Rules and Supplementary Rules.

Part - I

O Chapter II - (Definitions).

(it) Chapter III - (General Conditions
of Sdrvice).

(iii) Chapter IV- (Pay). '

(tv) Chapter Y- (Additions to pay).

Removal and Suspension).

aa-23-

(General System of
Management and

3 (Revenue and

Ex-!,0512020

25 marks

30 rnarks
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